
Tentative Agreements: 
September 15th, 2014 

 
 

 
1.  11.2.A.3  AND Appendix A 

“…Students and teachers shall be dismissed 60 minutes early on each day immediately 
preceding Thanksgiving and winter break and on the day of the evening Parent/Teacher 
Conferences. This time will be in exchange for the afternoon/evening hours worked 
during the conferences.” 
 
The collaboration hour is also included in Appendix A and is copied at the end of the TA 
packet. 
 
[The change is reflective of the time the ROE said we were allotted for the collaboration 
period] 

 
2. (12.1.F 1 & 2)  

 Elimination of the sick day granted during summer school. 
 

[Summer school teachers rarely take a sick day] 
 

3. (12.4.A.2) New 2:   
“Up to two unused personal days will be carried over to the following year and 
employees so affected may use up to five such day s in any following year. Three 
personal days may be used consecutively at the discretion of the employee subject to 
12.4.B of this article. The additional use of the carried over days is subject to approval by 
the Superintendent. The additional use of the days which have been carried over is 
intended for extraordinary events and all parties agree that such approval might not be 
granted on a regular or recurring basis.” 
 
[Personal days will remain the same, but if a person wishes to the two days into the 
following year (for a total of five days) and wishes to take all five consecutively  such use 
will be subject to approval of the Superintendent—no intent to diminish the use of 
personal time for special occasions but some effort at oversight for people who are taking 
five day vacations during the school year every other year] 

 
 

4. (5.7.A)   
“All teachers employed new to District 186 will have up to three additional days of in-
service training prior to the first day of the 180 day contract.” 
 
[The district no longer can afford, nor does it need, five days of orientation for new staff] 

  



 
5. (17.4.A AND additional Memorandum of Understanding)  New language 

A.  “Contract fulfilled teachers shall be defined as those teachers who are hired on or 
after August 1st of a given school year for that year.  The district shall be under no 
obligation to rehire teachers hired on or after August 2nd and those teachers shall not 
be subject to the order of placement outline in 17.3.14.  Teachers hired on or after 
August 2nd who receive a proficient or excellent evaluation rating will be included on 
a list of possible candidates for interview sent to principals in buildings which have 
opening for which the teacher is qualified.” 
 
[The first effort to define what ‘contract fulfilled’ means contractually and to put into 
language district obligations to that definition.  We are also signing an MOU which 
will establish a district/SEA joint committee to study the issue of contact fulfilled and 
determine the permanent definition as well as memorialize the practice in District 186 
concerning contract-fulfilled positions.] 

 
6. (19.2.A) 

“If the number of teaching positions must be reduced, the teachers who are subject to 
removal shall receive notice by registered mail at least 45 days before the end of the 
school term…” 
 
[45 days is the number now allowed by law under the Illinois Education Reform Law of 
2011] 

 
7. (25.4) 

“Any pilot program intended to improve teaching and learning shall be approved by the 
building faculty through a consensus making process.  However, if a waiver of any part 
of this agreement is necessary to implement such pilot program, then the Association 
shall conduct a secret ballot vote of the building membership and a 65% approval is 
necessary for implementation.” 
 
[An 80% approval rating does not seem to lend itself to fairness—a very small minority 
can block a pilot initiative a large majority might approve of and want and in some 
smaller schools this might only be one or two people.] 

 
8. (Appendix J will be eliminated AND 11.4.4 will be changed to read) 

“Concerning special education rules and regulations, Administrative Code and School 
Code will define the rules which govern special education placement. In the event that 
the Administrative Code and/or the School Code changes its rules regarding special 
education placement, SEA and the district agree to bargain the impact of those rules prior 
to the implementation of those rules.” 
 
[This was a victory for SEA in that special education guidelines change frequently and 
our contract language was attempting to mirror all of those changes ever time they 
occurred. This language allows the Code to rule and gives us the power to bargain the 
impact when the Code changes.] 



 
9. Article 13 of the Contract 

Addition of the Evaluation method created by the SEA/District joint committee—
language contained on the District website in the Teaching and Learning section 

 
10. (7.11) 

“The rate of summer school or intersession pay shall be based on that school year's 
salary schedule the Step 1/Column 1 hourly rate. The rate of pay for summer school 
head teachers shall be $1.00 per hour over and above the rate for summer school 
teachers listed above. The pay to summer school teachers shall be divided into two 
installments, the first shall account for all days worked prior to June 30, the second 
payment will account for all remaining days and will be paid out within seven days of 
the final class session. Summer school or intersession rate of pay shall be the 
curriculum rate of pay from the current school year.” 
 
[This just changes payment method NOT the payment amount] 

 
 

11. (6.5 ESP Holidays0 
“The following holidays shall be paid holidays for non-probationary ESPs except for 
Security personnel who are eligible for four paid holidays.” 
 
[This gives Security one additional paid holiday and brings them closer to the holiday 
schedule of teaching assistants.] 

 
12. (6.6) 

A. Add: “work their regular schedule at their worksite, make up the hours at a later date, 
not work without pay, take compensatory time or attend district wide training specific 
to their classification.” 

 
 

B. “Designated ESP members may be offered the opportunity to attend appropriate 
professional development on ½ or full day in-services during the time of their regular 
work hours…” 

 
[This allows security time for workshops as necessary under the new calendar] 

  



 
13. (6.6) 

“ESPs shall be entitled to break(s) based on the following: 

A. 2 - 15 minute breaks - seven hours or more per day 
B. 2 - 10 minute breaks - six hours to seven hours per day 
Add: 
Security personnel shall be entitled to breaks as their day permits. It is acknowledged 
that security personnel must be responsive throughout their day to student and/or 
building emergencies, but it is also acknowledged that security personnel are entitled 
to breaks as needed throughout their day.” 
 
[This just defines “breaks” for security personnel because the job requires a kind of “on-
call” mentality for them most of the time] 

 
14. (6.6) 

“To provide safety and security for staff members on Parent/Teacher conference 
day/evening, security staff shall be assigned, on a rotating basis, according to building 
level: 

 
High school = 2 staff 
Middle school = 1 staff 
Elementary school (that normally have a security assigned) = 1 staff  

   
Civilian security will work their regular work day and evening unless directed to work 
the hours in another building by the Supervisor of Civilian Security.” 
 
[Both security personnel and teaching staff wanted security assigned to buildings during 
the evening hours of P/T Conferences and this allows for that] 

 
15. (7.12.F) 

“An overload teaching assignment is generated by the need to offer an additional section 
of a subject in order to resolve student demand/need. The overload is for a qualified 
teacher who forfeits his/her personal planning time allocated within the regular 7.25 hour 
workday in order to teach the additional class. The compensation for teaching an 
additional class period is as follows: 
 
7 period day schedule = 14% of the daily rate 
6 period schedule = 17% 
8 period schedule / A or B block = 12.5% of the daily rate 22 sections per week for 
elementary art, music, and PE = 4.5% of the daily rate 
Overload pay is based on the 180 day calendar.” 

 
 [This defines overload pay for high school teachers] 
  



16. (11.4) 
Omit: The reduction of 6-12 class size maximum form 35 to 33 shall be subject to the 
availability of space to accommodate such reduction. 
 
Add: High School teachers shall have a student load maximum of 165 students. 

 
17. (11.3.A) 

“The daily teaching period for middle school teachers shall not exceed five out of six 
periods or an equivalent ratio. The daily teaching period for high school teachers shall not 
exceed six out of seven periods or an equivalent ratio.” 
 
[This roughly outlines the class divisions at middle and high schools] 

 
18. (12.60) 

“The annual budget figure allotted for instructional personnel travel and expenses 
connected with attendance at meetings, conventions, workshops, etc., shall be determined 
by district administration and shall be designated for the use of instructional personnel, 
education support personnel, classroom support personnel, and supervisory personnel. 
Lack of funds shall constitute a valid reason for denial of attendance at a professional 
meeting.” 
 
[This is just clean-up for language which was outdated and used figures which no longer 
apply] 

 
19. (22.1.A) 

“The length of the work day for Early Start teachers shall be 7 1/4 hours. The length of 
the workday for teaching assistants shall be ...” 
 
[This change reflects a change to the schedule which was implemented during the past 
year] 

 
20. (22.5) 

“One hour school improvement activity each month shall be designated classroom and 
student portfolio work for staff to document evidence of established standards including, 
but not limited to, NAEYC standards and guidelines. 
 
Teachers within the Early Start/Early Childhood program shall also receive one half day 
release time per semester for maintenance of said portfolios and/or any other unique 
requirements. First year teachers with the program shell receive one half day per 
reporting period to establish and meet portfolio requirements. Planning and advanced 
approval of building administration is required prior to scheduling of release time for 
portfolio work and is subject to substitute teacher availability.” 
 
[This clause puts into contract language a practice already being applied at ELC and the 
Early Start programs given the nature of the unique requirements applicable only to that 
program.] 



 
21. (Appendix E) 

“Each category listed below is a separate position. Assignments shall be made separately 
and are to be accepted or rejected individually. Schools may choose to assign such extra 
duties at their discretion but all staff must be notified of the compensation if the position 
will be compensated prior to choosing to perform extra-curricular supervision. If a school 
chooses to change its compensation assignments, affected staff must be informed by 
April  1st of the preceding school year that such a change will take place. Vacant extra-
curricular positions (whether paid or not) shall be posted each year for in-building 
applicants.” 
 
[This is clean up of a practice which has been engaged in but not clarified for several 
years.] 

 
22. (9.1) 

“The District must be in receipt of written notification of intent to retire under the Early 
Retirement Option from the employee no later than close of business on the first business 
day after January 1st of the year they plan to retire.  Eligibility for approval of ERO will 
be determined by district teaching seniority in the year of the employee’s intended 
retirement.  The ERO fund limit shall be set at $250,000 for all employees per retirement 
year. If, upon evaluation of eligibility, the District’s ERO cost for an employee will cause 
the $250,000 limit to be exceeded, then the next most senior employee who has complied 
with the written notification requirement and does not cause the limit to be exceeded may 
be considered for approval.  The District will have discretion to approve anything above 
the established limit. The District will notify the employee of acceptance or denial of 
their ERO application by January 30th of the year in which they plan to retire and allow 
the employee until February 15th to rescind their retirement request.” 
 
[Two years ago TRS changed their rules and ERO stipulations must now be bargained 
between the district and the association—this agreement used the average ERO payout 
over the last six years to determine the limit and provided that seniority in the district 
would play into the determination.] 

 
23. Salary 

 
$500 increase to every cell on the certificated salary schedule 
1% raise on every cell of the ESP salary schedule 



Collaboration Hour Agreement for this Year  
Appendix A:  School Calendar 
 
 
Add a third paragraph to the opening paragraphs: 
 
It is a priority of the district that staff be provided collaboration and team time so that 
curriculum, assessments, and data may be accurately monitored and sustained at the 
highest current educational levels.  To achieve and sustain that goal, District 186 will adopt 
a weekly one hour early dismissal plan for students in District 186.  The purpose of the 
collaboration hour is to allow for team planning (grade level, subject, or cross-grade level) 
which might include, but is not limited to: analyzing student work, SLO assessment work, 
analysis of writing assessments, backwards planning and/or other team work which is 
conducive to positive culture of classroom learning.  The time is not to be used for personal 
preparation, parent meetings, disciplinary conferences or any other activity that pulls a 
staff member out of the hour and into “other duties”.   
 
The school administrator along with members of the ILT will create agendas which 
support a culture for learning, assessment for learning, engaging students in learning, and 
reflection of learning and present them to the teachers monthly.  Attendance at locations 
specified on the agenda is expected during the hour and this time is to be considered part of 
the regular work day.  
 
Professional development that provides new information or facilitated learning 
(symposium topics, SLO trainings, report card trainings, etc…) by a district resource or 
internal staff member shall be limited to no more than three hours of the first six weeks of 
the school year and one hour per month thereafter.  The hours used for facilitated learning  
will include, whenever possible,  collaboration time following the delivered material.  This 
learning should follow the above guidelines on content and be planned by the ILT and 
administration.  
 
At least one early dismissal day per month will be designated for the OT/PT department 
members, SLPs, psychologists and social workers, English Language learners teachers, 
sign language interpreters, brailists, and specialists (art, music, PE) to meet together by 
department for collaboration and team planning in their area of expertise.	  


