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     Members:

!

September 9, 2014!
!!
A few thoughts: 
	 What a great start to the school year!  I have had the opportunity to visit several schools 
and classrooms.  The hard work and dedication of all educators is visible throughout the 
district.  I am so impressed by all that I have seen.  Thank you to my friends who have invited 
me to come and hang out in your classrooms.  First and most importantly, I am a teacher and I 
love teaching.  It is my goal to make it to schools and into classrooms to observe the great 
teaching practices that we have going on throughout our schools.  Please, if I come into your 
classroom or you see me in the hall, I am there only to see the awesome things going on.

	 I have also had the opportunity to attend district lead professional development as well 
as building level collaboration.  As president, I need to understand what is going on in our 
district and what teachers are being asked to do.  It is my goal to be able to support you in 
your continued learning and advocate for what is best for students and educators.  
!
Common question: 
	 Many people have asked me over the years how longevity pay works.  To be totally 
honest with you, this isn’t something I completely understood until a few years ago.  I knew 
what the language said, but didn’t fully comprehend how it actually worked.  
!
Here is the language: !
7.3 TEACHER LONGEVITY PAY!
A. Teachers With 16 Years Service Credit!
Longevity payments of 6% of the step 1/column 1 salary will be awarded to all teachers after the 
completion of 16 years of service credit in the District and each year thereafter. Such creditable 
service does not have to be continuous.!
B. Teachers With 19 Years Service Credit!
Longevity payments of 9% of the step 1/column 1 salary will be awarded to all teachers after the 
completion of 19 years of service credit in the District and each year thereafter. Such creditable 
service does not have to be continuous.!
C. Teachers With 22 Years Service Credit!
Longevity payments of 12% of the step 1/column 1 salary will be awarded to all teachers after 
the completion of 22 years of service credit in the District and each year thereafter. Such 
creditable service does not have to be continuous.!!
So, what does this mean? !
! When you look at the longevity portion of the salary schedule (see attached), you will 
see a base salary in each cell based on years of service.  That is the salary that a person in a 
particular lane will receive.  In addition to that salary, members receive a percent of the base 
salary.  This percent is not calculated in the base salary listed on the salary schedule.  !
! For example, someone with 17 years of experience and an MA+16 will receive a base 
salary of $64,006.  They will also receive 6% of the base salary on top of this $64,006.  This is 
distributed between all pays and listed on the pay stub as longevity.  On our current schedule, 
this is an extra $2,042 per year. Members in year 17, 18, and 19 receive 6% each year.   After 
year 19 and for years 20 and 21, the percent each member receives increases to 9% of the 
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base salary and, after 22 years and beyond, the percent increases to 12% of the base salary.  
So, as the base salary increases, so does the amount that each member in longevity receives.  !
! !
! !
! Please continue to contact Carolyn Sloan or me with questions and clarifications.  Thank 
you to the members that have invited me into their schools and classrooms.  I have enjoyed my 
presidency so far, but do miss being in the classroom and teaching.  I am looking forward to a 
fabulous school year!!!!
Important reminder:!!
Ratification will be held at Southeast High school on September 
15.!!
Exec committee meets in the commons at 4:00!
ARs meet in the commons at 4:30!!
Membership meets in the auditorium at 5:00!!
Every member of SEA should plan on attending ratification.  This is your contract and 
your input is valuable to us!!!
Thank you to the bargaining team for all of your hard work!!!!


